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3-III.G. PROHIBITION AGAINST DENIAL OF ASSISTANCE TO VICTIMS OF 
DOMESTIC VIOLENCE, DATING VIOLENCE, AND STALKING 

The Violence against Women Act of 2013 (VAWA) and the HUD regulation at 24 CFR 
5.2005(b) prohibit PHAs from denying an applicant admission to the HCV program "on the basis 
that the applicant is or has been a victim of domestic violence, dating violence, s ta lk ing or 
sexual assault, if the applicant otherwise qualifies for assistance or admission." 

Definitions of key terms used in VAWA are provided in section 16-IX of this plan, where 
general VAWA requirements and policies pertaining to notification, documentation , and 
confidentiality are also located. 

Notification 

NNRHA Policv 

The HA acknowledges that a victim of domestic violence, dating violence, stalking 
or sexual assault may have an unfavorable history (e.g., a poor credit history, a 
record of previous damage to an apartment, a prior arrest record) that would 
warrant denial under the HA's policies. Therefore, if the HA makes a 
determination to deny assistance to an applicant family, the HA will include in its 
notice of denial the VAWA information described in section 16-IX.C of this plan 
and will request that an applicant wishing to claim protection under VAWA notify 
the HA within 10 business days. 
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4-1D. PLACEMENT ON THE WAITING LIST 
 
NNRHA must review each complete application received and make a preliminary assessment of the family’s 
eligibility.  NNRHA must accept applications from families for whom the list is open unless there is a good cause 
for not accepting the application (such as denial of assistance) for the grounds stated in the regulations [24 CFR 
982.206(b)(2)].  Where the family is not determined to be ineligible, the HA must notify the family in writing [24 
CFR 982.201(f)].  Where the family is not determined to be ineligible, the family will be placed on a waiting list of 
applicants. 
 
No applicant has a right or entitlement to be listed on the waiting list, or to any particular position on the waiting list 
[24 CFR 982.202(c)]. 
 
Ineligible for placement on the Waiting List  
 
              NNRHA Policy 

 
If NNRHA can determine from the information provided that a family is ineligible, the family will not be 
placed on the waiting list.  Where a family is determined to be ineligible, the HA will send written 
notification of the ineligibility determination within 10 business days of receiving a complete application.  
The notice will specify the reasons for ineligibility, and will inform the family of its right to request an 
informal review and explain the process. (see Chapter 16). 

 
Eligible for Placement on the Waiting List 
 
              NNRHA Policy 
               

The HA will send written notification of the preliminary eligibility determination within 15 business days 
of receiving a complete application.  
 
Placement on the waiting list does not indicate that the family is, in fact, eligible for assistance.  A final 
determination of eligibility will be made when the family is selected from the waiting list. 
 
Applicants will be placed on the waiting list according to any preference(s) for which they qualify, and the 
date and time their complete application is received by the HA. 
 
NNRHA’s local preferences are as follows: 
 

1. Involuntary displaced 
2. Substandard housing 
3. Rent Burden 
4. Veteran or spouse of a veteran 
5. Mainstream Voucher 

             
              NNRHA Policy 
             

NNRHA will allow qualifying persons with disabilities who are transitioning out of institutional or other      
segregated settings, at serious risk of institutionalization, homeless, or at risk of becoming homeless, or 
persons who previously experienced homelessness and are a resident of permanent supportive housing or a 
rapid rehousing program to apply for the Mainstream Voucher program directly through the advertised 
application process. All referrals will complete the application process. All families referred from partner 
agencies will be determined eligible or ineligible for program assistance. The eligible families will be 
selected from the waiting list. 

     .  
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Chapter 8 

 

HOUSING QUALITY STANDARDS AND RENT REASONABLENESS 

DETERMINATIONS 

[24 CFR 982 Subpart I and 24 CFR 982.507] 

 

INTRODUCTION 

HUD requires that all units occupied by families receiving Housing Choice Voucher (HCV) 

assistance meet HUD's Housing Quality Standards (HQS) and permits the HA to establish 

additional requirements. The use of the term "HQS" in this plan refers to the combination of both 

HUD and HA-established requirements. HQS inspections are required before the Housing 

Assistance Payments (HAP) Contract is signed and at least biennially (Federal Register/Vol 79, 

No 122/Wednesday, June 25, 2014/Rules and Regulations) during the term of the contract. 

HUD also requires HAs to determine that units rented by families assisted under the HCV 

program have rents that are reasonable when compared to comparable unassisted units in the 

market area. 

This chapter explains HUD and HA requirements related to housing quality and rent 

reasonableness as follows: 

Part I. Physical  Standards. This part discusses the physical standards required of units 

occupied by HCV-assisted families and identifies decisions about the acceptability of the 

unit that may be made by the family based upon the family's preference. It also identifies 

life-threatening conditions that must be addressed on an expedited basis. 

Part II. The Inspection Process. This part describes the types of inspections the HA will 

make and the steps that will be taken when units do not meet HQS. 

Part Ill. Rent Reasonableness Determinations. This part discusses the policies the HA will 

use to make rent reasonableness determinations. 

Special HQS requirements for homeownership, manufactured homes, and other special housing 

types are discussed in Chapter 15 to the extent that they apply in this jurisdiction. 
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PA RT II:  THE INSPECTION PROCESS 

8-11.A. OVERVI EW [24 CFR 982.405] 

Types of I nspections 

The HA cond ucts the following types of inspections as needed.  Each type of inspection is 
discussed in the paragraphs that fol low. 

• Initial Inspections. The HA cond ucts initial inspections i n response to a request from the
family to approve a unit for participation i n the HCV program. The unit must pass the HQS
inspection before the effective date of the H AP Contract.

• Any unit built before 1978 which has a youth family member six years of age or younger will be
inspected annually to comply with the annual visual assessment requirement for lead based paint
safety.

• Biennial Inspections. HU D requires the HA to inspect each unit under lease at least
biennially to confirm that the unit still meets HQS. The inspection may be cond ucted in
conjunction with the family's annual reexamination but also may be conducted separately.

• Special Inspections. A special inspection may be requested by the owner, the family, or a
third party as a result of problems identified with a unit between biennial i nspections.

Quality Control Inspections. H U D requires that a sample of units be re-inspected by a
supervisor or other qualified individual to ensure that HQS are being enforced correctly and
uniformly by al l i nspectors.

I nspection of H A-owned U nits [24 CFR 982.352(b)] 

The HA must obtain the services of an independent entity to perform all HQS inspections i n cases 
where an HCV family is receiving assistance i n a HA-owned unit. A HA-owned unit is defined as a 
unit that is owned by the HA that administers the assistance under the consolidated ACC (including 
a unit owned by an entity substantial l y controlled by the HA). The independent agency must 
communicate the results of each inspection to the family and the HA.  The independent agency must 
be approved by HU D, and  may  be  the  unit  of  general  local government for the HA jurisdiction 
(unless the HA  is i tself the unit  of general  local  government or an agency of such government). 

Inspection Costs 

The HA may not charge the family or owner for unit inspections [24 CFR 982.405(e)].  I n  t h e  case 
of inspections  of HA-owned  units, the  HA  may  compensate  the  independent  agency  from 
ongoing administrative  fee for i nspections  performed . The HA and the independent agency may not 
charge the family any fee or charge for the inspection [24 CFR.982.352 (b)]. 
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8. Il.C. BIENNIAL HQS INSPECTIONS [Federal Register/Vol 79, No 122/Wednesday, June 25, 2014/Rules

and Regulations] 

Scheduling the Inspection 

Each unit under HAP contract must have a biennial inspection no more than 24 months after the 

most recent inspection.  Inspections may be conducted annually if the unit has a history of HQS 

noncompliance.  

NNRHA Policy 

If an adult family member cannot be present on the scheduled date, the family should 

request that the HA reschedule the inspection. the HA and family will agree on a new 

inspection date that generally should take place within 5 business days of the originally 

scheduled date. The HA may schedule an inspection more than 5 business days after the 

original date for good cause. 

If the family misses the first scheduled appointment without requesting a new inspection 

elate, the HA will automatically schedule a second inspection. If the family misses two 

scheduled inspections without HA approval, the HA will consider the family to have 

violated its obligation to make the unit available for inspection. This may result in 

termination of the family's assistance in accordance with Chapter 12. 

8-II.D. SPECIAL INSPECTIONS [HCV GB p.  I0-30] 

TI1e HA will conduct a special inspection if the owner, family, or another source reports HQS 

violations in the unit. 

NNRHA Policy 

During a special inspection, the HA generally will inspect only those deficiencies that 

were reported. However, the inspector will record any additional HQS deficiencies that 

  are observed and will require the responsible party to make the necessary repairs. 

If the biennial inspection has been scheduled or is due within 90 days of the date the 

special inspection is scheduled the HA may elect to conduct a full annual inspection. 

8-H.E. QUALITY CONTROL INSPECTIONS [24 CFR 982.405(b), HCV GB p. 10-32] 

HUD requires a HA supervisor or other qualified person to conduct quality control inspections of 

a sample of units to ensure that each inspector is conducting accurate and complete inspections 

and that there is consistency in the application of the HQS. 

T     h              e       unit sample must include only units that have been inspected within the preceding 3 months. 

The selected sample will include (l) each type of inspection (initial, biennial, and special), (2) 

inspections completed by each inspector, and (3) units from a cross-section of neighborhoods. 
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• The owner has given the family a notice to vacate, has commenced an action to evict the 

family, or has obtained a court judgment or other process allowing the owner to evict the 

family [24 CFR 982.314(b)(2)]. The family must give the HA a copy of any owner eviction 

notice [24 CFR 982.551(g)]. 

• The fan1ily or a member of the family is or has been the victim of domestic violence, dating 

violence, stalking or sexual assault  and the move is needed to protect the health or safety 

of the family or family member [24 CFR 982.314(b)(4)]. This condition applies even when 

the family has moved out of its unit in violation of the lease, with or without prior 

notification to the HA, if the family or family member who is the victim reasonably believed 

that he or she was imminently threatened by harm from further violence if he or she remained 

in the unit [24 CFR 982.314(b)(4), 24 CFR 982.353(b)]. 

NNRHA Policy 

Ifa family requests permission to move with continued assistance based on a claim that 

the move is necessary to protect the health or safety of a family member who is or has 

been the victim of domestic violence, dating violence, stalking or sexual assault, the HA 

will request documentation in accordance with section 16-IX.D of this plan. 

The HA reserves the right to waive the documentation requirement if it determines that a 

statement or other corroborating evidence from the family or family member will suffice. 

  In such cases the HA will document the waiver in the family’s file. 

• The HA has terminated the assisted lease for the family's unit for the owner's breach [24 

CFR 982.314(b)(l )(i)]. 

• The HA determines that the family's current unit does not meet the HQS space standards 

because of an increase in family size or a change in family composition. In such cases, the 

HA must issue the family a new voucher, and the family and HA must try to find an 

acceptable unit as soon as possible. If an acceptable unit is available for the family, the HA 

must terminate the HAP contract for the family's old unit in accordance with the HAP 

contract terms and must notify both the family and the owner of the termination. The HAP 

contract terminates at the end of the calendar month that follows the calendar month in which 

the HA gives notice to the owner. [24 CFR 982.403(a) and (c)] 
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Voucher Issuance 

When a family moves into its jurisdiction under portability, the receiving HA is 
required to issue the family a voucher [24 CFR 982.355(b)(6)]. The family must 
submit a request for tenancy approval to the receiving PHA during the term of the 
receiving HA's voucher [24 CFR 982.355(c)(6)]. 

Timing of Voucher Issuance 

HUD expects the receiving HA to issue the voucher within two weeks after 
receiving the family 's paperwork from the initial HA if the information is in order, 
the family has contacted the receiving HA, and the family complies with the 
receiving HA's procedures [Notice 
PIH 2011-3). 

NNRHA Policy 

When .a family ports into its jurisdiction, the HA will issue the family a voucher 
based on the paperwork provided by the initial HA unless the family's 
paperwork from the initial HA is incomplete, the family's voucher from the 
initial HA has expired or the family 
does not comply with the PHA's procedures. The HA will update the 
family's information when verification has been completed. 

Voucher Term 

The term of the receiving HA's voucher may not expire before the term of the initial 
HA's voucher [24 CFR 982.355(c)(6)]. 

NNRHA Policy 

The receiving HA's voucher will expi re  30  ca lendar  days  f rom the  expira t ion  
da te  of  the  in i t ia l  HA’s  voucher .  (Final  Por tabi l i ty  Rule  2015) .  

Voucher Extensions [24 CFR 982.355(c)(6), Notice 2011-3} 

The receiving HA may provide additional search time to the family beyond the 
expiration date of the initial HA's voucher; however, if it does so, it must inform the 
initial HA of the extension. It must also bear in mind the billing deadline provided by 
the initial HA. Unless willing and able to absorb the family, the receiving HA should 
ensure that any voucher expiration date would leave sufficient time to process a 
request for tenancy approval, execute a HAP contract, and deliver the initial billing to 
the initial HA. 

NNRHA Policy 

The HA generally will not extend the term of the voucher that it issues to an 
incoming portable family unless the HA plans to absorb the family into its own 
program, in which case it will follow the policies on voucher extension set 
forth in section 5-II.E. 
The HA will consider an exception to this policy as a reasonable 
accommodation to a person with disabilities (see Chapter 2). 
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12-II.E. TERMINATIONS RELATED TO DOMESTIC VIOLENCE, DATING 

VIOLENCE, OR STALKING 

This section addresses the protections against termination of assistance that the Violence against 

Women Act of 2013 (VAWA) provides for victims of domestic violence, dating violence, 

s t a lking or sexual assault. For general VAWA requirements and HA policies pertaining to 

notification, documentation, and confidentiality, see section 16-IX of this plan, where definitions 

of key 

VAWA terms are also located. 

VAWA Protections against Termination 

VAWA provides four specific protections against termination of HCV assistance for victims of 

domestic violence, dating violence, stalking or sexual assault. (Note: The second, third, and fourth 

protections also apply to terminations of tenancy or occupancy by owners participating in the 

HCV program. So do the limitations discussed under the next heading.) 

First, VAWA provides that a HA may not terminate assistance to a family that moves out of an 

assisted unit in violation of the lease, with or without prior notification to the HA, if the move 

occurred to protect the health or safety of a family member who is or has been the victim of 

domestic violence, dating violence, stalking or sexual assault and who reasonably believed he or 

she was imminently threatened by harm from family violence if he or she remained in the unit 

[24 CFR 982.314(b)(4)]. 

Second, it provides that an incident or incidents of actual or threatened domestic violence, dating 

violence, stalking or sexual assault may not be construed either as a serious or repeated lease 

violation by the victim or as good cause to terminate the assistance of the victim [24 CFR 

5.2005(c)(l )]. 

Third, it provides that criminal activity directly related to domestic violence, dating violence, 

stalking or sexual assault may not be construed as cause for terminating the assistance of a 

tenant if a member of the tenant's household, a guest, or another person under the tenant's 

control is the one engaging in the criminal activity and the tenant or an immediate family 

member of the tenant is the actual or threatened victim of the domestic violence, dating violence,  

stalking or sexual assault [24 CFR 5.2005(c)(2)]. 

Fourth, it gives HAs the authority to terminate assistance to any tenant or lawful occupant who 

engages in criminal acts of physical violence against family members or others without 

terminating assistance to, or otherwise penalizing, the victim of the violence [24 CFR 5.2009(a)]. 
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Chapter 14 

PROGRAM INTEGRITY 

INTRODUCTION 

NNRHA is committed to ensuring that subsidy funds made available to us are spent in 
accordance with HUD requirements. 

This chapter covers HUD and NNRHA policies designed to prevent, detect, investigate and 
resolve instances of program abuse or fraud. It also describes the actions that will be taken in the 
case of unintentional errors and omissions. 

Part I: Preventing, Detecting, and Investigating Errors and Program Abuse. This part 
presents HA policies related to preventing, detecting, and investigating errors and 
program abuse. 

Part II: Corrective Measures and Penalties. This part describes the corrective measures 
the HA must and may take when errors or program abuses are found. 

©Copyright 2005 Nan McKay & Associates, Inc. 
Unlimited copies may be made for internal use. Page 14-1 Adminplan 9/1/05 



Conducting Business in Accordance with Core Value and Ethical Standards 

This Code of Conduct establishes standards for employee and Board of Commissioner conduct 
t ha t  will assure the highest level of public service.  Recognizing that compliance with any 
ethical standards rests primarily on personal integrity and specifically in this situation with the 
integrity of the employees and Board of Commissioners of the Newport News Redevelopment 
and Housing Authority, this Section sets forth those acts or omissions of acts that could be 
deemed injurious to the general mission of the Authority. 

Conflict of Interest 

NNRHA Policy 
Neither the Newport News Redevelopment and Housing Authority nor any of its contractors or 
subcontractors may enter into any contract or arrangement in connection with any program in 
which the following classes of persons has any interest, direct or indirect, during his or her tenure 
with the Newport News Redevelopment and Housing Authority or for one year thereafter: 

A.  Any present or former member or officer of the Housing Authority 
B. Any employee of the Housing Authority or any contractor , subcontractor or agent of 

the Housing Authority who formulates policy or who influences decisions with 
respect to programs 

C. Any public official, member of a governing body, or State or local legislator who 
exercises functions or responsibilities with respect to the Newport News 
Redevelopment and Housing Authority 's programs 

D. Any member of the Congress of the United States 
Any member of the classes described in A, B, C, D must disclose their interest or prospective 
interest to the Housing Authority . 

The Conflict of Interest prohibition under this section may be waived by the HUD Field Office 
upon the request of the Newport News Redevelopment and Housing Authority for good cause. 

Prohibition of solicitation or acceptance of gifts 

NNRHA Policy 
No Commissioner or Authority employee shall solicit any gift or consideration of any kind, nor 
shall any Commissioner or Authority employee accept or receive any gift have value in excess of 
twenty dollars regardless of the form of the gift from any person who has any interest in any 
matter proposed or pending before the Authority.  

Housing Authority Administrative and Disciplinary remedies for violation of the Housing 
Authority Code of Conduct 

NNRHA Policy 
Violations of this Code of Conduct will result in disciplinary action as outlined in the Newport 
News Redevelopment and Housing Authority 's Personnel Policies , Benefits and Procedures 
Handbook or as determined by action of the Board of Commissioners. 
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16-IV.13 REPAYMENT   POLICY 

Owner Debts to the HA 
 

NNRHA Policy 
Any amount due to the HA by   owner must be repaid by the owner within 30 days 
of the HA determination of the debt, unless other written arrangements have been 
made If the owner fails to repay the debt within the required time frame and is 
entitled to future HAP payments, the HA will reduce the future HAP payments by 
the amount owed until the debt is paid in full. 
If the owner is not entitled to future HAP payments the HA will offer to enter into a repayment agreement 
in accordance with the policies below. 
If the owner refuses to repay the debt, enter into a repayment agreement, or breaches a repayment 
agreement; the HA will ban the owner from future participation in the 
program and pursue other modes of collection. 
 

Family Debts to the HA 
NNRHA Policy 

Any amount due to the HA by an HCV participant must be repaid by the 
family.  If the family is unable to repay the debt within 30 days, the HA will 
offer to enter into a repayment agreement in accordance with the policies 
below.  If the family refuses to repay the debt, enter into a repayment 
agreement, or breaches a repayment agreement, the HA will terminate the 
assistance upon notification to the family and pursue other modes of 
collection. 

Repayment Agreement [24 CFR 792.103] 

The term repayment agreement refers to a formal document signed by a tenant 
or owner and provided to the HA in which a tenant or owner acknowledges a 
debt in a specific amount and agrees to repay the amount due at specific time 
periods. 

Repayment Agreement Guidelines 

Down Payment Requirement 

 NNRHA Policy 

Prior to the execution of the repayment agreement, the owner or family must 
pay 10 percent of the balance owed to the HA. 
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HUD VASH Special Purpose Vouchers 
 
The HA must accept referrals from their VA partner.  Written documentation of these referrals must be 
maintained in the tenant file by the HA.   
 
The HA does not have the authority to screen any potentially eligible family members or deny assistance 
for any grounds permitted under 24 CFR 982.552 (broad denial for criminals and alcohol abusers), with 
one exception: HAs will still be required to prohibit admission if any member of the household is subject 
to a lifetime registration requirement under a state sex offender registration program.  However, unless the 
family member that is subject to lifetime registration under a state sex offender registration program is the 
homeless veteran (which would result in denial of admission of the family); the remaining family 
members may be served if the family agrees to remove the sex offender from its family composition. 
 
When adding a family member after the HUD_VASH family has been admitted to the program, the rules 
of 982.551(h) (2) apply.  Other than the birth, adoption, or court-awarded custody of a child, the HA must 
approve additional family members and may apply the regular screening criteria in doing so. 
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PART IX: NOTIFICATION REGARDING APPLICABLE PROVISIONS OF THE 
VIOLENCE AGAINST WOMEN REAUTHORIZATION ACT OF 20 13 (VAWA) 

The Violence against Women Reauthorization Act of 2013 (VAWA) requires HAs to inform 
assisted tenants of their rights under this law, including their right to confidentiality and the 
limits thereof. Since VAWA provides protections for applicants as well as tenants, HAs may 
elect to provide the same information to applicants. VAWA also requires HAs to inform owners 
and managers of their obligations under this law. 

This part describes the steps that the HA will take to ensure that all actual and potential 
beneficiaries of its housing choice voucher program are notified about their rights and that 
owners and managers are notified of their obligations under VAWA. 

NNRHA  Policy 

The HA will post the following information regarding VAWA in its offices and on its 
Web site. It will also make the information readily available to anyone who requests it. 

A summary of the rights and protections provided by VAWA to housing choice 
voucher program applicants and participants who are or have been victims of 
domestic violence , dating violence , stalking or sexual assau l t (see sample notices 
in Exhibits 16- 1 and 16-2) 

The definitions of domestic violence , dating violence, stalking and sexual assault 
provided in VAWA (included in Exhibits 16-1 and 16-2) 

An explanation of the documentation that the HA may require from an individual 
who claims the protections provided by VAWA (included in Exhibits 16-1 and 
16-2) 

A copy of form HUD-50066, Certification of Domestic Violence , Dating 
Violence , Stalking or Sexual Assau l t 

A statement of the HA 's obligation to keep confidential any information that it 
receives from a victim unless (a) the HA has the victim 's written permission to 
release the information , (b) it needs to use the information in an eviction 
proceeding , or (c) it is compelled by law to release the information (included in 
Exhibits 16- 1 and 16-2) 

The National Domestic Violence Hot Line: 1-800-799-SAFE (7233) or 
1-800-787-3224 (TTY) (included in Exhibits 16-1 and 16-2) 

Contact information for local victim advocacy groups or service providers 
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A federal law that went into effect in 2013 protects individuals who are victims of domestic 
violence, dating violence , stalking or sexual assau l t. The name of the law is the Violence 
against Women Act, or "VAWA." This notice explains your rights under VAWA. 

Protections for Victims 
If you are eligible for a Section 8 voucher, the housing authority cannot deny you rental 
assistance solely because you are a victim of domestic violence, dating violence, stalking or 
sexual assaul t. 

If you are the victim of domestic violence, dating violence, stalking or sexual assault you 
cannot be terminated from the Section 8 program or evicted based on acts or threats of 
violence committed against you. Also, criminal acts directly related to the domestic violence , 
dating violence, stalking or sexual assault that are caused by a member of your household or 
a guest can't be the reason for evicting you or terminating your rental assistance if you were 
the victim of the abuse. 

Reasons You Can Be Evicted 
You can be evicted and your rental assistance can be terminated if the housing authority or 
your landlord can show there is an actual and imminent (immediate) threat to other tenants 
or employees at the property if you remain in your housing. Also, you can be evicted and 
your rental assistance can be terminated for serious or repeated lease violations that are not 
related to the domestic violence , dating violence , stalking or sexual assault committed 
against you. The housing authority and your landlord cannot hold you to a more demanding 
set of rules than it applies to tenants who are not victims . 

Removing the Abuser from the Household 

Your landlord may split the lease to evict a tenant who has committed criminal acts of 
violence against affi liated individuals (spouse, parent, brother. sister. or ch i l d of that individu al 
or an 
individual to whom t hat ind i vi dual stands i n loco pa rcntis, or any i nd ivid ual. tenant or lawfu l 
occupant l i vi ng i n the househol d of that i nd i vi dua l ) while allowing the victim and other  
household members to stay in the assisted unit. Also, the housing authority can terminate the 
abuser's Section 8 rental assistance while allowing you to continue to receive assistance. 
Ifthe landlord or housing authority chooses to remove the abuser, it may not take away the 
remaining tenants ' rights to the unit or otherwise punish the remaining tenants. In removing 
the abuser from the household , your landlord must follow federal, state, and local eviction 
procedures. 

Moving to Protect Your Safety 
The housing authority may permit you to move and still keep your rental assistance, even if 
your current lease has not yet expired. The housing authority may require that you be current 
on your rent or other obligations in the housing choice voucher program. The housing 
authority may ask you to provide proof that you are moving because of incidences of abuse. 

EXHIBIT  16-1: SAMPLE NOTICE TO HOUSING  CHOICE VOUCHER APPLICANTS 
AND TENANTS REGARDING  THE VIOLENCE AGAINST WOMEN ACT (VAWA) 
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Proving that You Are a Victim of Domestic V iolence, Dating Violence, Stalking or 
Sexual Assault 

The housing authority and your landlord can ask you to prove or "certify" that you are a 
victim of domestic violence, dating violence, stalking or sexual assault the housing authority 
and your landlord must give you at least 14 business days (i.e. Saturdays, Sundays, and 
holidays do not count) to provide this proof. The housing authority and your landlord are 
free to extend the deadline. There are three ways you can prove that you are a victim: 

• Complete the certification form given to you by the housing authority or your landlord. 
The form will ask for your name, the name of your abuser, the abuser's relationship to 
you, the date, time, and location of the incident of violence, and a description of the 
violence. ( Name of the perpetrator i s on l y requ i red to be provided i f i t i s safe to provide 
and i s k nown to the 
\victim). 
Provide a statement from a victim service provider, attorney, or medical professional who has 
helped you address incidents of domestic violence, dating violence, stalking or sexual 
assault. The professional must state that he or she believes that the incidents of abuse are real. 
Both you and the professional must sign the statement, and both of you must state that 
you are signing "under penalty of perjury." 

• Provide a police or court record, such as a protective order. 

If you fail to provide one of these documents within the required time, the landlord may 
evict you, and the housing authority may terminate your rental assistance. 

Confidentiality 

The housing authority and your landlord must keep confidential any information you 
provide about the violence against you, unless: 

• You give written permission to the housing authority or your landlord to release 
the information. 

• Your landlord needs to use the information in an eviction proceeding, such as to evict 
your abuser. 

• A law requires the housing authority or your landlord to release the information. 

If release of the information would put your safety at risk, you should inform the housing 
authority and your landlord. 

VAWA and Other Laws 

VAWA does not limit the housing authority's or your landlord's duty to honor court orders 
about access to or control of the property. This includes orders issued to protect  a 
victim  and orders dividing property among household members in cases where a family 
breaks up. 

VAWA does not replace any federal, state, or local law that provides greater protection 
for victims of domestic violence, dating violence, stalking or sexual assault. 
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A federal law that went into effect in 2013 protects individuals who are victims of domestic 
violence, dating violence, stalking or sexual assault. The name of the law is the Violence 
against Women Act, or "VAWA ." This notice explains your obligations under VAWA. 

Protections for Victims 
You cannot refuse to rent to an applicant solely because he or she is a victim of domestic 
violence, dating violence , stalking or sexual assault. 

You cannot evict a tenant who is the victim of domestic violence, dating violence, stalking 
or sexual assault based on acts or threats of violence committed against the victim. Also, 
criminal acts directly related to the domestic violence, dating violence , stalking or sexual 
assault that are caused by a household member or guest cannot be cause for evicting the 
victim of the abuse. 

Permissible Evictions 

You can evict a victim of domestic violence, dating violence , stalking or sexual assault if 
you can demonstrate that there is an actual or imminent (immediate) threat to other tenants 
or 
employees at the property if the victim is not evicted. Also, you may evict a victim for serious 
or repeated lease violations that are not related to the domestic violence , dating violence, 
stalking or sexual assault. You cannot hold a victim of domestic violence, dating violence, 
stalking or sexual assault to a more demanding standard that tenants who are not victims . 

Removing the Abuser from the Household 
You may split the lease to evict a tenant who has committed criminal acts of violence 
against affi l iated ind i vid uals (spouse, parent, brother, sister, or ch i ld of that ind i vi dual, or an 
ind ividual to ""' horn that ind ivid ual stands i n loco parenti s, or any i nd ividual, tenant or 
lawful occupant 
Ii vi ng i n the household of that i ndivid ual , while allowing the victim and other household 
members to stay in the unit. If you choose to remove the abuser, you may not take away the 
remaining tenants ' rights to the unit or otherwise punish the remaining tenants. In removing 
the abuser from the household , you must follow federal , state, and local eviction procedures . 

EXHIBIT 16-2: SAMPLE NOTICE TO HOUSING CHOICE VOUCHER OWNERS AND 
MANAGERS REGARDING THE VIOLENCE AGAINST WOMEN ACT (VAWA) 
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Certification of Domestic Violence, Dating Violence, Stalking or Sexual Assault 

If a tenant asserts VAWA's protections, you can ask the tenant to certify that he or she is a 
victim of domestic violence, dating violence, stalking or sex ual assau lt. You are not required to 
demand official documentation and may rely upon the victim 's statement alone. If you choose to 
request certification , you must do so in writing and give the tenant at least 14 business days to 
provide documentation. You are free to extend this deadline . (Name of the perpetrator i s on l y 
requ i red to be provided i f i t i s safe to provide and i s k nown to the vi ctim ).A tenant can certify that 
he or she is a victim by providing any one of the following three documents : 

• By completing a HUD-approved certification form. The most recent form is HUD-50066. 
This form is available at the housing authority, or online at www.hudclips.org . 

• By providing a statement from a victim service provider, attorney, or medical professional 
who has helped the victim address incidents of domestic violence , dating violence , stalking. 
or sexual assau l t The professional must state that he or she believes that the incidents of 
abuse are real. Both the victim and the professional must sign the statement under penalty of 
perjury. 

• By providing a police or court record, such as a protective order. 

If the tenant fails to provide one of these documents within 14 business days, you may evict the 
tenant if authorized by otherwise applicable law and lease provisions. 

Confidentiality 

You must keep confidential any information a tenant provides to certify that he or she is a victim 
of domestic violence , dating violence, stalking or sexual assault. You cannot enter the 
information into a shared database or reveal it to outside entities unless : 

• The tenant provides written permission releasing the information. 

• The information is required for use in an eviction proceeding, such as to evict the abuser. 

• Release of the information is otherwise required by law. 

The victim should inform you if the release of the information would put his or her safety at risk. 

VAWA and Other Laws 

VAWA does not limit your obligation to honor court orders regarding access to or control of the 
property. This includes orders issued to protect the victim and orders dividing property among 
household members in cases where a family breaks up. 

VAWA does not replace any federal, state, or local law that provides greater protection for 
victims of domestic violence , dating violence, or stalking. 

Additional Information 

• If you have any questions regarding VAWA, please contact the Housing Choice Voucher 
Program Officer 

• PIH 2006-42 contains detailed information regarding VAWA 's certification requirements. 
The notice is available at http ://www.hud.gov/offices/adrn/hudclips/ . 
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• An overview of VAWA' s housing provisions is available at
www.ovw.usdoj .gov/ .../vawa201 3

For purposes of determining whether a tenant may be covered by VAWA, the following list 
of definitions applies: 

VAWA defines domestic violence to include felony or misdemeanor crimes of violence 
committed by any of the following: 

• A current or former spouse of the victim

• A person with whom the victim shares a child in common

• A person who is cohabitating with or has cohabitated with the victim as a spouse

• A person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction  receiving grant monies

• Any other person against an adult or youth victim who is protected from that person's
acts under the domestic or family violence laws of the jurisdiction

VAWA defines dating violence as violence committed by a person (1) who has been in a 
social relationship of a romantic or intimate nature with the victim AND (2) where the 
existence of such a relationship shall be determined based on a consideration of the 
following factors: 

• The length of the relationship

• The type of relationship

• The frequency of interaction between the persons involved in the relationship

VAWA defines stalking as (A)(i) to follow, pursue, or repeatedly commit acts with the intent 
to kill , injure, harass, or intimidate another person OR (ii) to place under surveillance with 
the intent to kill, injure, harass, or intimidate another person AND (B) in the course of, or as 
a result of, such following, pursuit, surveillance, or repeatedly committed acts, to place a 
person in 
reasonable fear of the death of, or serious bodily injury to, or to cause substantial emotional 
harm to affi liated i nd iv idual s (spouse. Parent, brot her, sister, or chi l d of that i nd ividual, or an 
individual to whom that ind i v i d ual stands in loco parentis, or any i nd i vi dual, tenant, or lawfu l   
occupant living i n the household of  that individual. 
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This s·ample notice was adapted  from a notice prepared by the National Housing Law Pro,j ect. 
A federal law that went into effect in 2013 protects individuals who are victims of domestic 
violence, dating violence, stalking or sexual assault. The name of the law is the Violence against 
Women Act, or "VAWA." This notice explains your obligations under VAWA. 
Protections for Victims 
You cannot refuse to rent to ru1applicant solely because he or she is a victim of domestic. 
violence, dating violence,  stalking or sexual assault. 
You cannot evict a tenant who is the victim of domestic violence, dating violence, stalking or 
sexual assault based on acts or threats of violence committed against the victim, Also, criminal 
acts directly related to the domestic violence, dating violence, stalking or sexual assault  that are 
caused by a household member or guest cannot be cause for evicting the victim of the abuse. 
Permissible Evictions 
You can evict a victim of domestic violence, dating violence, stalking, or sexual assault if you can 
demonstrate that there is an actual and imminent (immediate) threat to other tenants or 
employees at the property if the victim is not evicted. Also, you may evict a victim for serious or 
repeated lease violations that are not related to the domestic violence, dating violence, stalking or 
sexual assault. You cannot hold a victim of domestic violence, dating violence, stalking, or sexual 
assault to a more demanding standard than you hold tenants who are not victims, 
Removing the Abuser from the Household 
You may bifurcate (split) the lease to evict a tenant who has committed criminal acts of violence 
against family members or others, while allowing the victim and other household members to 
stay in the unit. If you choose to remove the abuser, you may not take away the remaining 
Tenant’s rights to the unit or otherwise punish the remaining tenants, In removing the abuser from 
the household, you must follow federal, state, and local eviction procedures, 
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EXHIBIT 16-2: SAMPLE NOTICE TO HOUSING CHOICE VOUCHER OWNERS ANJ) 
MANAGERS REGARDING THE VIOLENCE AGAINST WOMEN ACT (VAWA) 

















 

PART II: PBV OWNER PROPOSALS-- 
 

17-11.A.  OVERVIEW 

The HA must describe the procedures for owner submission of PBV proposals and for HA   

selection of PBV proposals [24 CFR 983.51]. Before selecting a PBV proposal, the HA must 

determine that the PBV proposal complies with HUD program regulations and requirements, - 

including a determination that the property is eligible housing [24 CFR 983.53 and 983.54), 

complies with the cap on the number of PBV units per building [24 CFR 983.56], and meets the site 

selection standards [24 CFR 983.57). 

 
In accordance with 24 CFR 983.6(d), the HA must notify the HUD Field Office prior to issuing 

an RFP or selecting a proposal under an alternative competitive selection. 

(d) Before the HA issues a Request for Proposals in accordance with CFR 983.51(b)(1) or makes 

a selection in accordance with CFR 983.51(b)(2), the HA must submit the following information 

to a HUD field office for review: 

(1) the total amount of annual budget authority; (2) the percentage of annual budget authority 

available to be projected-based; and (3) the total amount of annual budget authority the HA is 

planning to project-base pursuant to the selection and the number of units that such budget 

authority will support. 
 

17-II.B.OWNER PROPOSAL SELECTION PROCEDURES  [24 CFR 983.51] 

The NNRHA must select PBV proposals in accordance with the selection procedures in the 

administrative plan. The HA must select PBV proposals by  either of the following two methods. 

• NNRHA request for Proposals for PBV. The NNRHA may solicit proposals by issuing a 

request for proposals to select projects on a competitive basis. The HA may not limit proposals 

to a  single site orimpose restrictions that explicitly or practically preclude owner submission of 

proposals for PBV housing on different sites. The Authority may include specific evaluation 

criteria to further Authority goals. 

• The N N RHA  may select a proposal that was previously received based on a competition. This 
may include selection of a proposal for housing assisted under a  federal, state, or local government 
housing assistance program that was subject to acompetition in  accordance with the requirements of 
the applicable program, community development  program, or  supportive  services program that 
requires competitive selection of proposals (e.g., HOME, and units competitively awarded 

LIH TCs have been provided), where the proposal has been selected in accordance with such 
program's competitive selection requirements within three years of the PBV proposal selection date, 
and the earlier competitive selection proposal did not involve any consideration that the project 
would receive PBV assistance. 

• The NNRHA may award PBV forunsolicited proposal if the proposal meets selection and 
evaluation criteria set forth in a previously issued RFP. 
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